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Manage the assignments and professional
development of Artillery Officers in order
to provide the best trained Artillery
Leaders at the right time, in the right
place, for our Army.

EDUCATE ARTILLERY OFFICERS ON
EMERGING TRENDS AND CHANGES IN
PERSONNEL POLICY.




COL
LTC
MAJ
CPT
LT

TOTAL

1999 2000 2001 2002
219 193 163 154
630 565 506 444
798 720 656 614

1441 1529 1637 1621
1798 1388 1367 1459
4886 4395 4329 4292

As of 25 Sep 02




Population Remaining by YG
As of 25 Sep 02
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Population

137 +01A/02A +THS =TOTAL A

(FEM) As of 25 Sep 02
COL 154(1) 41 130 28 199 45
LTC  444(4) 210 201 80 491 47
MAJ 614(0) 464 170 115 749 135
CPT 1621(2) 1085 134 293 1512 109
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FA MAJs
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FY 00 YG90

FA
116 / 150 (77%)

FY O1 YG 91

FA
104 / 124 (84%)

FY 02 YG92

EA
106 / 122 (87%)

ARMY
1506 / 1891 (79%)

ARMY
1377 / 1659 (83%)

ARMY
1314 / 1468 (89%)

* Quality performance in Battery Command

* Overall File Strength




last Time 41 o0oks

FY 99* FY 00 FY 01
EA EA EA

10/92 (11%) 50/132 (38%) 37 /108 (34%)
ARMY ARMY ARMY

88/ 781 (11%) 497 / 1510 (33%) | 499 /1362 (37%)

o Strong ACOM Enumeration Battery Command Reports

* 18-24 Months Battery Command
* Overall File Strength




FY 00 YG 84 FY0lL YGS85 | FYO02 YG86
EFA EFA EFA

87 / 144 (60%) 100 / 123 (81%) 62 / 76 (32%)
ARMY ARMY ARMY

1145 / 1596 (72%)

1066 / 1409 (76%) 700 / 905 (77%)

« MEL 4
« BQ IAW DA Pam 600-3
e Performance in BQ positions




FY 00

FYO01

FY 02

Projected

EA

39 / 112 (35%)

FA

31/ 105 (26%)

FA

32 /101 (32%)

FA

27/ 71 (38%)

« 2 X BQ Positions
« Strong ACOM Enumeration in BQ Positions

e Strong ACOM Enumeration in Battery Command
* Resident MEL 4




ARTILLERY BN CMD

TOTAL (ODD):

31 TACTICAL
5 TSS
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FY 00 FY 01 FY 02
EFA EFA EFA

23 / 345 (7%) 23 / 303 (7%) 19/ 261 (7%)
ARMY ARMY ARMY
322 / 4359 (7%) 336 / 4370 (7%) 337 / 4305 (8%)

» Selection depends on BN CMD OERs
« Greater percentage attend 1 year after command

» Officers selected from all 3 command categories




FY 99

EFA
29 / 89 (33%)

FY 00

FA
24 | 62 (38%)

FY 01

EFA
27 / 59 (46%)

ARMY
386 / 777 (49%)

ARMY
370/ 711 (52%)

ARMY
318 / 569 (56%)

 Performance in Battalion Command
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80% of the
bottom 1/3
of the OML
will branch
FA in FY 03

Where do our Officers come from: USMA

TOP
1/3
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1/3

BOTTOM
1/3

ROTC
OCS




FYO1

FYOO FY99 FY98
AV AV AV AV
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TOP MP M| MP MP
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FYO1 FYOO FY99 FY98
AV M AV AV
IN Fl AR IN
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Accessions Plan for

FA
FY938 EY99 EYO 1
PLAN 465 / 58 476173 424 | 64 481/ 57
ACTUAL| 4521740 423/ 52 405/ 51 475/ 53

Add *Branch Detailed FA




Why officers are leaving

Command Climate
Job satisfaction
Family Issues
Future Positions

Pay
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